Amend Pay Plan G
ORDINANCE: 1685 Permit Technician

AN ORDINANCE OF THE CITY OF REDMOND, WASHINGTON, OH”G ”\gAL
SETTING 1992 PAY RATES FOR CERTAIN CLASSIFICATIONS

WHEREAS, reorganization of departmental functions and
changes in the scope and responsibilities of a certain position
has caused it to be reclassified which should now be reflected by

a change to the City’s "“G" Pay Plan; now, therefore

THE CITY COUNCIL OF THE CITY OF REDMOND, WASHINGTON DO

ORDAIN AS FOLLOWS:

Section 1. "Pay Plan G", covering the Redmond City
Hall Employees Association (RCHEA) bargaining unit, adopted
by Ordinance 1670 is hereby amended, to retitle the
classification of Permit Coordinator to Permit Technician
and to implement the approved reclassification of the Permit
Technician; and to remove the classification of Police
Support Officer (located on Pay Plan C-1 per Ordinance 1642)
as set forth in Exhibit "A" attached hereto and incorporated

by this reference as if set forth in full.

Section 2., The change to Pay Plan G effectuated by

this ordinance shall be effective 1 June 1992.



Section 3. This ordinance, being an administrative
action is not subject to referendum and shall take effect
five days after its publication, or publication of a summary

thereof, in the Ccity’s official newspaper.
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Ordinance No; 1685
Revised: 05/19/92

CITY OF REDMOND

PAY PLAN "G" GENERAL
(For classifications covered by the
Redmond City Hall Employees Association bargaining unit)

CLASSIFICATION ALIGNMENT
Effective: 1 April 1992

Pay Grade

1

2

3 OFFICE CLERK
Data Entry Clerk

4 Printer’s Assistant

5 Office Assistant

6 ACCOUNTING CLERK

7 SENIOR OFFICE ASSISTANT
Secretary

8 Accounting Assistant

10

11

*

Recreation Program Assistant

ADMINISTRATIVE SECRETARY
Printing Technician

ENGINEERING AIDE

Senior Accounting Assistant
Planning Technician

Office Supervisor

Senior Services Specialist

Water Conservation Coordinator*

Exempt Positions

ALL CAPS: Benchmark Positions

Senior Recreation Program Assistant

System Application Coordinator

Deputy City Clerk

PC Support Consultant

Paralegal

Assistant Recycling Program Coordinator
Permit Technician

EXHIBIT "A"

Ordinance No. 1685



Pay Grade
12 Engineering Technician
13 Building Inspector Recreation Coordinator*
Systems Technician Recycling Program Coordinator™*
Senior Engineering Technician
14 Applications Support Consultant* Community Information Coordinator*
SENIOR BUILDING INSPECTOR CONSTRUCTION INSPECTOR
Code Enforcement Officer*
15 PLANNER* Senior PC Support Consultant*
Lead Construction Inspector
16 Plans Examiner* Human Services Planner*
Park Planner* CIVIL ENGINEER*
Senior Planner*
17 SENIOR CIVIL ENGINEER*
* Exempt Positions
ALL CAPS: Benchmark Positions
EXHIBIT "A"
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