Pay Plan 'E' - Adjustment to
Finance Director Salary Range

ORDINANCE: _isop ORIGINAL

AN ORDINANCE OF THE CITY OF REDMOND,
WASHINGTON, AMENDING PAY PLAN E

WHEREAS, changes in the market of certain positions has caused a pay range
adjustment which should now be reflected by changes to the City's pay plans; now, therefore

THE CITY COUNCIL OF THE CITY OF REDMOND, WASHINGTON, DO
ORDAIN AS FOLLOWS:

Section 1. "Pay Plan E", covering department heads, adopted by Ordinance 1755
is hereby amended, to implement the pay range adjustment of Finance Director as set forth in
Exhibit "A" attached hereto and incorporated by this reference as if set forth in full.

Section 2. This ordinance, being an administrative action, is not subject to

referendum and shall take effect five days after its publication, or publication of summary thereof,

@F REDMOND ;

MAYOR, ROSEMARIE IVES

in the city's official newspaper.

ATTEST/AUTHENTICATED:

Koo A Qetiactice

CITY CLERK, DORIS A. SCHAIBLE

APPROVED AS TO FORM:
OFFICE OF THE CITY ATTORNEY



FILED WITH THE CITY CLERK: November 10, 1994

PASSED BY THE CITY COUNCIL.:

SIGNED BY THE MAYOR:
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. . Ordinance.No: 1808

Revised: 11/15/94.
CITY OF REDMOND
PAY PLAN "E"
EXECUTIVE PAY PLAN
Effective: 1 January 1994
Monthly Salaries
EXECUTIVE
MANAGEMENT
PAY GRADE 7 MINIMUM _ MAXIMUM
1 EXECUTIVE ASST A 4,891 6,847
PUBLIC WORKS :
FINANCE
POLICE
FIRE
I PLAN/COMM DEV 4,535 6,349
HI  PARKS & REC 4,366 6,112
HUMAN RESOURCES
Exhibit "A"

o:\payplans\E\'94-pay



