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CITY OF REDMOND, WASHINGTON
RESOLUTION NO. 35 2

A RESOLUTION, approving an agreement between the
City and Newspaper and Magazine Drivers and
Chauffeurs, Local Union No. 763, representing
certaln members of the Police Department; and
authorizing the Mayor to execute the same on
behalf of the City of Redmond.

WHEREAS, the City of Redmond by its Resclution No. 274, passed
September 21, 1971, recognlzed the Newspaper and Magazlne Drivers and
Chauffeurs, Local Union No. 763, hereafter referred to as the Union, as
the exclusive bargalning representative of the employees therein
included; and

WHEREAS, representatives of the Clity and the Unlon have met and
agreed upon a revised collectlve bargalning agreement between the parties
and the City Council has determined that the same should be approved and
executed by the City, Now, Therefore,

THE CITY COUNCIL OF THE CITY OF REDMOND DO RESOLVE AS FOLLOWS:

1, Collective Bargalning Agreement Approved. That certaln
agreement between the Clty of Redmond and the Unlon, covering certain
employees of the Clty of Redmond, a copy of which 1s attached hereto
and by this reference made a part hereof, 1is hereby approved.

2. Mayor and Clty Clerk Authorlized to Execute Agreement. The
Mayor and the Clty Clerk are hereby authorized and empowered to exe-
cute such agreement on behalf of the Clty of Redmond.

PASSED by the Councll of the City of Redmond, Washington,
at a regular meetling thereof, and APPROVED by the Mayor

thls 7 day of é’ Qi l , 1974,

cITY OF MOND

N L. OUN;7;7/¢ ;

MAYOR 4

ATTEST:

CITY CLERK

APPROVED AS TO FORM:

/A s
J D. LAWSON
ITY ATTORNEY

Resolution No. .53.2. - 1 -
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AGREEMENT
' Between
THE CITY OF REDMOND
and
NEWSPAPER AND MAGAZINE DRIVERS AND CﬂAUFFEURS

LOCAL UNION NO, 763

THIS AGREEMENT is by and between the City of Redmond (hereinafter referred
to as the Employer) and Newspaper and Magazine Drivers and Chauffeurs, J.ocal
Union No. 763 {(hereinafter referred to as the Union).

Section 1. PURPOSE. The purpose of the Union and the Employer' in entering
into this agreement is to set forth their complete agreement with regard to
rates of pay, hours of work and working conditions, so as topromote orderly
and harmonious relations between the Employer and the Union; to promote the
efficiency and effectiveness of law enforcement with maximum consideration

of the public safety; and to promote economy and efficiency in the operation of
the Department. :

Section 2. RECOGNITION. The Employer agrees to recognize the Union as the
sole collective bargaining agent for employees of the Redmond Police Department
according to the Certification of Representative by the Department of Labor and
Industries, dated September ¢, 1971, under its Case No. 0-979 and pursuant

to City of Redmond Resolution No. 274, dated September 21, 1971, as follows:

Included: All regular full-time members of the City of Redmond Police
Department classified as Sergeant; Detective Sergeant; Detective; |
Patrolman; Policewoman; Clerk-Dispatcher; Clerk-Dispatcher
Lead.

Excluded: Chief of Poliﬂce; Captain; Lieutenant; Members of the Police Reserve;
all other City of Redmond, Washington employees.

Section 3. UNION SECURITY.

a) Employees covered by this agreement who are members of the Union on the
date of execution of this agreement, or subsequently join, must remain members
of the Union in good standing through December 17, 1975, as a condition of
continued employment. It is understood and agreed by the Employer and the
Union that members may withdraw their membership in the Union during the
period of December 18, 1975, through December 31, 1975, and thereafter their
membership in the Union would not be required as a condition of employment.
Withdrawal procedure requires the member to obtain a withdrawal card from
the Union.



b) Good standing in the Union, for purposes of this Section, means the member must
be current in the payment of the regular Union dues.

c}) If anyl provision of this Section is invalid under the laws of this State, such provision
shall be modified to comply with the requirements of State laws or, by mutual agree-
ment, may be rencgotiated for the purpose of adequate replacement.

Section 4, DULS CHECK-OTFFE, Upon receipt of a voluntarily signed authorization by

an employee covered by this Agreement, the Employer shall deduct from the employee's
wage the regular monthly Union membership dues payable by him to the Union during

the period provided for in the signed authorization, provided however that no such
authorization shall be irrevocable for a period of more than one year or beyond the
termination date of this Agreement, whichever occurs sooner. The Employer will remit
said monthly ducs to Local Union No. 763, on a monthly basis.

Section 5. DISCRIMINATION. No employee shall be discriminated against for upholding
Union principles and any cinployee who works under instructions of the Uhion, or who
serves on a committee shall not lose his job or be discrimated against for this reason
provided such activities do not interfere with the employee's duiies,

Section 6. WORK PERIOD.

a) Tatrol Division: The work week shall consist of six (6) consecutive days; each work
day shall consist of eight (8) hours. Kach six (6) day work week will be followed
by two consecutive days off, except that on every fifth week four {4) consecutive
days will be taken off.

b} Non-Patrol Division: The work week shall consist of five (5) consecutive days.
Each work day shall consist of eight (8) hours. ach five (5) day work week will
be followed by two consecutive days off.

c} An eight-hour work day will include within those eight hours a 30-minute lunch
period and two 15-minute coffee breaks. All employees are subject to immediate
call during coffee and lunch breaks.

d} The above schedules shall apply except for appropriate scheduled shift changes,
and for bona fide emergencies, declared by the Mayor or Chief of Police, which

could not otherwise be anticipated and which require overriding the schedule.

Section 7. OVERTIME . . .

a) All overtime shall be authorized in writing by the Depariment Head, or his designee,
in advance or within 24 hours after the work has been performed in order to qualify



b}

c)

e)

f)

g)

as paid or compensatory time. Overtime will be adjusted by compensatory leave
or by overtime pay al the discretion of the Department Head in accordance with
budget aliowances and restrictions.

Any employece covered by this Agreement and qualified for overtime pay who
works over eight (8) hours in a day or forty (40} hours, forty-eight {48) hours

for Patrel Division, in one week shall be paid compensatory time or wages at

the discretion of the Department Head at the rate of timme and one half for the
excess hours worked., However, no overtime shall be paid for fifteen (15) minutes
or less before an employee'!s shift begins nor fifteen (15) minutes after shift end,
after which time overtime will be computed in half-hour increments wherein
fifteen (15) minutes or less time worked will not be compensated, and if over

15 minutes, one half hour will be compensated.

Employees qualified for overtime pay shall receive compensatory time or over-
time pay for overtime worked on a holiday, at the rate of one and one half {1-1/2)
times the hours worked.

If an employee works more than 8-1/4 hours in a 24-hour period, the overtime
rate shall apply, except for appropriate scheduled shift changes.

Compensatory time shall not be used in conjunction with vacations during June,
July and August unless by mutual agreement between the employee and the
Department Head.

Compensatory time off shall be taken at the convenience of the City and within

six (6) months following the date of the overtime service performed. If the
compensatory time has not been so taken and adjusted within the time specified,
the employee shall receive no compensatory time off for such overtime unless he
was unable t0 do so0 because the Employer could not permit him the time off. In
such instances, compensatory time will be paid at the end of the six-month time
period. The Department Head shall limit the accumulation of the compensatory
time by any employee and shall arrange for compensatory leave time as soon after
the same is approved as possible.

It is further understood and agreed that Detective pay allowance above regular
base salaries for the employee is intended to compensate the employee in part
for overtime work required on the job, and to such extent will be applied as a
credit against overtime authorized and performed by such employee. -
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Section 8., CALLBACKS AND COURT TIME.

a) Any empleyee called back, f{or any reason after finishing his regular duty shift,
or called to report on his day off, except when occasioned by his own neglect,
shall be guaranteed two hours at the overtime rate. When the specific job or
problem that the employee is called back for is complete, he will be permitted
to leave.

b} Employees called back while on vacation or leave of absence wiil be reimbursed
reasonable transportation costs required to return to duty, provided the employee
is more than 100 miles away from his home.

c) Off-duty court appearances shall be compensated for as provided for in the salary
schedule.

Section 9. DEPARTMENTAL MEETINGS., In addition to regular duty shifts, and with-
out additional compensation, employces shall atfend one department in-service fraining
meeting per month. Such meetings shall be called by the PPolice Chief, with at least

4 days notice, except that for bona fide emergency meetings the 4.day notice will be
waived. Required attendance shall not exceed 3 hours per miceting for sergeants, and
2 hours per meeting for all other employees covered by this Agreement below the rank
of sergeant. .

Attendance at optional special training classes, whether conducted at the Police Sation
or at other locations, shall also be without additional compensation, even though these
extend beyond the respective 2~ or 3-hour limits.

Section 10. HOLIDAYS.

a) The following ten (10) days shall be recognized as holidays:

New Years Day Veterans Day
Washington's Birthday Thanksgiving Day
Memorial Day Christmas Day
Independence Day Liabor Day

b) Two additional days as authorized by the Mayor, to be selected by the employee,
" approved by the Police Chief and taken during the calendar year, -

¢) Any employee whose regular shedule requires him to work on a holiday leave day
shall either receive compensatory pay or leave, at the discretion of the Department
Head, equivalent to the time worked. The Department Head shall determine in



advance whether pay or compensatory leave shall be given to employees who work

“on holiday leave days within his department. Whenever any holiday leave falls

on an employee's regularly scheduled day off, a compensating day off with pay
shall be given f{or each holiday so occurring. Such compensating day off or time
off shall be taken at the convenience of the City.

Section 11. VACATIONS,

a)

b)

c)

d)

Fach full-time employce shall accrue vacation leave time at the rate of 5/6 working
day per month for each calendar month of continuous employment (10 days per year).
Annual vacation leave shall be vested'as of June 1 of each year and shall be taken
during the 12 months next succeeding, provided that new hires will be eligible to
take accrued vacation only after completing 6 months' continuous service.

Each full-time employee shall accrue additional vacation leave time according to
length of service, with the total vacation accrual to be as noted in the following
schedule.

-

Length of Annual Vacation .
Continuous Service Years Time Accrued (Total)
Three . ’ 11 days
Four : 12 days
Five : ' 14 days
Eight . 15 days
Ten . 16 days i l
Fifteen (or more) . 20 days

When a paid holiday falls within an employee's vacation period, a day in lieu of the
holiday shall be added to his vacation time.

On termination, the following procedures shall apply for payment for vacation time
accrued but not taken:

(d-1} Employees who leave the employee of the City because of discharge
for cause or resignation without two weeks' notice will receive pay for
unused vacation up to the end of the last preceding full year of employment.
Discharge for cause shall be defined in the Civil Service Rules and Regulations
except that for purposes of this Section, Rule XIII, Section 3 Paragraph One -
shall not apply.

"o
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(d-2) Employees wh6 leave the employ of the City for any reason other than i
discharge for cause or resignation without two weeks' notice will receive pay '
for any vacation time earned but not taken up to separation date.



Section 12, SICK LEAVE.

a) Sick leave shall accumulate at the rate of one (1) day per month and shall accumulate
up to a total of ninety (90} working days. As a bonus for regularity, full-time .
employees shall be entitled to a credit of twenty-five percent {25%) of their unused
sick leave accrued during the preceding twelve (12) months, at the option of the
employee, to be added to their vacation leave or paid for at their regular rate of
pay as determined by the Department Head or appointing authority. Sick leave
credit shall be determined and allowed on or about November 30 of each calendar
year, FProbationary employees with less than six months' service shall not be
entitled to sick leave with pay. Sick leave shall be taken in accordance with standard
personnel practices in force for the City.

b} A full-time employee who has a member of his immediate family taken by death
shall receive up to three (3} days off without loss of pay. Immediate family shall
be defined as husband, wife, son, daughter, mother, father, brother or sister.
One day off for mother-in-law or father-in-law with up to three days off if travel is
necessary as approved by the Department Head.

¢} The certificate of a physician shall be required certifying the employee's need for
sick leave in order to qualify for sick leave with pay when the sick leave extends

over 3 days.

d) The sick leave provisions contained herein are to be considered as a part of the
employer's obligation-under the Law Enforcement and Fire Fighters Retirement
System (RCW Chapter 41.26) to provide health and disability coverage for the
employees included therein. All sick leave time off shall be charged against
accrued sick leave regardless of whether it is covered under L.E,.F.F. or not. It
is not the intention to provide duplicate coverage. '

Section 13. LEAVE OF ABSENCE. A leave of absence without pay may be graﬁted to
an employee for a period of not to exceed one year by the Department Head with the
approval of the Mayor when the same has been determined to be in the interest and to
the welfare and convenience of the City, providing adequate provision can be made for
replacement of the absentee employee during his or her absence. To obtain leave,

the employee must make an application therefor, submitting his reasons for requesting
a leave of absence, the length of time requested and his expected return. No leave of
absence without pay will be granted until all accrued and unused vacation time has been
utilized by the employee. Leave of absence time shall not affect civil service and
seniority status“ of the employee.




Section 14, TRAINING COURSE FEES.

a)

b)

When any employee is required to attend law enforcement training courses, the

entire costs shall be borne by the Employer, by making arrangements to be billed
by the school in advance for tuitions and actual expenses incurred, by reimbursement,

or by a combination of these methods. Whenever permitted by State law, the
Employer shall make every effort to obtain authorization for payment of expenses

in advance to the end that the employee will not be required, to the extent possible,
to attend such schools under a "pay-out-of-your-own-pocket-and-be-reimbursed’

arrangement.

The f0116w111gtraining will be provided Clerk-Dispatchers by the City of Redmond:
During duty time:

{b-1} Care and custody of Prisoners
{b-2} Booking procedures.

Voluntary, during off-duty time: ‘ ‘ .

{(b-3) Basic First Aid Courses

(b-4) Care and Use of Firearms - including an issue of an annual minimum
of 75 rounds of ammunition for target practice on a firing range.

(b-5) A minimum of 8 hours every 6 months spent in a patrol car riding
with a Commissioned Officer or the Duty Sergeant. )

Section 15, STANDBY TIME.

a)

-

b)

c)-

If any off-duty employee is required to keep headquarters informed of his or her
whereabouts and/or be available by telephone he shall be considered as being on
stand-by time. '

The Employer shall not require the employees covered by this Agreement to be
on a stand-by basis without compensation, except in the case of bona-f{ide
emergencies declared by the Mayor or Chief of Police. The employees will
endeavor, on an entirely voluntary basis, to keep headquarters informed of their
whereabouts, and/or availability., Failure to do so will not result in any
disciplinary action.

Standy time shall be authorized only by the Chief of Police or his Second in
Command. Standby time shall be paid at a rate of 15% of the employee's regular
basic hourly wage.

-
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Section 16, PERIFORMANCE OF DUTY. The Union agrees that all employees covered
by this Agreement shall present themselves on time for their duty schedules in proper
working uniform, ready to perform their assigned duties and that there shall be no
strikes, slow-downs, stoppage of work or any interference with the efficient management
of the Police Pepartment.

Section 17. GRIEVANCE AND ARBITRATION PROCEDURE,

a} Grievances or disputes which may arise among the employees or from the Employez:
as to the interpetation and application of the terms of this Agreement shall be settled
in the following manner: )

(a-1}) The Union Grievance Committee, upon receiving a written and signed
petition, shall determine if a grievance exists. If, in their opinion, no
grievance exists, no further action is necessary.

{a-2) If a grievance is found to exist, the Committee shall, with the consent
of the aggrieved employee and within five days ©f the last occurrence of
the gricvance, present this grievance to the Chief of Police for adjust-
ment. If, within five business days the grievance has not been settled,
it then shall be submitted to the Mayor for adjustment. If within ten
business days no settlement has been reached, then the grievance shall
be submitted to a mutually agreed upon third party and the costs of said
arbitrator shall be equally borne by the Union and the Employer.

(a-3) The findings and determination of arbitration shall be binding upon the
Union and the Employer, for grievances brought before it in the above-
described manner, and for all grievances or disputes falling within the
scope of this provision.

b) The foregoing does not change the rights of the employee or Employer who chooses
to appeal such grievance through other available legal means such as through Civil
Service, to the Department of Labor and Industries, to the courts, or other currently
available legal recourse,

¢) Union business conducted by the Shop Steward and aggrieved employee under this
Section may be performed during duty hours, with the consent of the Chief of Police.

Section 18. HEALTH AND WELFARE AND INSURANCE., -

a) The Employer agrees to provide such medical coverage, for those employees to whom
it applies as is mandated by RCW Chapter 41.26, the Law Enforcement Officers
and Fire Fighters Retirement System Laws of 1969 as revised in 1970 (herveafter
called L.E.F.F. System).



b)

d)

e)

£}

Effective July 1, 1972, the Employer agrees to cover all employees in the
bargaining unit and their dependents under the City's Group Insurance Pro-
gram and further agrees to pay the entire premium for the employees and
their dependents' coverage.

It is understood and agreed that if there is an increase in premiums nceded
to maintain the present level of bhenefits, during the life of this Agreement,

the Employer agrees to maintain such benefits at the cost determined by
the insurance carier or, by option of the Employer, through another insur-
ance carrier,

-

The Employer shall carry adequate insurance for employees covered by this
Agreement against liability for the performance of their duties W1th the pre-

miums for such insurance borne by the Employer.

The Employer and the eligible employees shall make required financial con-

tributions to the Liaw Enforcement and Fire Fighters disability and pension
system with the benefits of this program to be available for all eligible
employees as provided by State law.

Effective the month following the signing of this Agreement, the Employer
agrees to cover all employees in the bargaining unit under the Teamsters
Dental Plan B and further agrees to pay the premium of $10.60 per month
per employee for the coverages.

Section 19. Wages. Each employee covered by this Agreement shall receive the

salary set forth in the attached Appendix A, Schedule of Wages, which schedule by

this reference is incorporated herein as if set forth in full.

Section 20. Clothing Maintenance Allowance.

a)

-

b) -

It shall be the Employer's responsibility to provide each employee covered
by this Agreement with a clothing allowance for uniform and equipment as -
necessary to properly maintain the employee’s uniform in a presentable-
manner as required by the Department. The Department shall budget an
amount equal to $150.00 per year per individual for such maintenance.,
Purchase shall be by authorized and approved City Purchase Order stating
specific item to be purchased. The employee may select the place for
purchase provided color, material, quality and other standards of the
Department are maintained.

New empleyees hired after January 1, 1972 will be furnished the required
weapon, handcuffs, leather goods, and other equipment authorized and re-
quired. Effective with this Agreement, all employees hired prior to
January 1, 1972 who have furnished their own weapon and other requiréd
equipment, will be furnished by the Employer the required and authorized
weapon, handcuffs, leather goods, and other equipment authorized and re-
quired; however, an employee may choose to furnish his own weapon provided
it meets the requirements of the Department and that the Employer has no res-
ponsibility for replacement or répairs in the event of loss or damage.
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c) In addition, each employee covered by this Agreement will be paid $55,00 annual
cleaning allowance, payable quarterly on the last regular pay period of each cal-
endar quarter, beginning in March 1974. DBeginning January 1, 1975 the allow-
ance will be $60, 00 per year.

d} The employee shall be held accountable for all protective clothing or protective
devices so assigned to the employee by the Employer., Loss or destruction of
items of clothing or protective devices shall be replaced by the Employer where .
said loss was incurred as a direct result of the performance of the employee while
on the job, or as the result of an occurrence not due to the employee's intentional
act or negligence. Accountable items of clothing or protective devices assigned to
an employee which are lost or mutilated as a direct result of the employee's negli-
gence shall be replaced by:the employee.

e) All uniforms and equipment issued by the Employer to each employee will
remain the property of the Employer,

£} Twelve rounds of required duty ammunition will be provided each commissioned
officer and replaced semi-annualliy. In addition, 100 rounds of farget armmunition
will be provided each commmissioned officer every four months for purposes of fire-
arms training and qualification. The.City will provide targets and materials to
construct larget facilities on City property, with the understanding that the employees
covered by this Agreement will assist in construction of the facilities.

g) A three-man board shall be established by the Department to reveiw items of uni-~
form to determine 'fair wear and tear" and determine that a replacement item is
needed. The Board shall further recommend a standard number of uniforms to be
assigned each officer and.recommend guidelines and regulations governing uniforms
worn by Departmental employees, )

Section 21. -~ Police Officers Investigation Procedure. An Internal Investigative Proced-
ure is established and setforth in Appendix "B'", which Procedure by this reference is
incotrporated herein as if set forth in full. - o

Sgction 22. - Personnel Tenure and Reduction. The provisions of the Civil Service
Rules and Regulations shall prevail regardihg personnel tenure and regarding reductions
in personnel and placement of the names of such personnel on the Employer's eligibility
list for reappointment.

Section 23. - Application of Civil Service Law. It is specifically understood and agreed
that nothing contained in this Agreement is intended to supercede any matter delegated to
the Redmond Civil Service Comimission by State Law or by ordinance, resolution.or laws
of or pertaining to the GCity of Redmond and such Commission shall continde to have pri-
mary authority over the subjects within the scope of its jurisdiction and authority.

Section 24. - Savings Clause. If any provision of this Agreement or the application of
such provision should be rendered or declared invalid by a court action or by reason of
any existing or subsequently enacted legislation, the remaining parts or portions of this
Agreement shall remain in full force and effect.
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Furthermore, if any proposal submitted by the Union, and agreed to by the
Employer, may not be put into effect bacause of applicable legislation, Execu-
tive Orders or Regulations dealing with Wage and Price Stabilization, then such
proposals, or any part thereof, shall become effective at such time, in such
amounts, and for such periods as will be permitted by law at any time during
the life of this Agreement.

Section 25. Scope of Agreemcnt. This Agreement contains all the terms and
conditions agreed upon by the parties, and any and all rights concerned with

the management and operation of the department, in accordance with its respon-
sibilitics and the powers and authority, which the City possesses, are exclusively
that of the Employer unless expressly limited by this Agreement.

The parties to this Agreement acknowledge that each has had the unlimited right
and opportunity to make proposals with respect to any matter deemed a proper
subject for collective bargaining. The results of the exercise of that right are
set forth in this Agreement. Therefore, the Employer and the Union .each vol-
untarily and unqualifiedly agree to waive the right to oblige the other party to
bargain with respect to any subject or mdtter not specifically covered by this
Agreement during the term of the Agreement, except as otherwise mutually agreed
upon.

Section 26. Term of Agreement. This Agreement shall be effective January 1, 1974,
and shall remain in force through December 31, 1975, and may be extended there-
after by mutual agreement; provided, however, that the salary schedule set forth

in Schedule "A' shall be subject to amendment for the period of January 1, 1975
through December 1, 1975 should either party serve written notice on the other

party not later than August 15, 1974 of its desire to do so. Should such a notice

be served, the parties agree to meet promptly for the purpose of negotiating an
amended Schedule "A" to become eifective on January 1, 1975,

It is further agreed that the Employer or the Union has the right to request opening
of this Agreement for renogtiating changes to be effective following the expiration’
of this Agreement with such notice to be in writing to the other party by '
August 1, 1975, with negotiations to begin by August 15, 1975, with the objective
of concluding the bargaining by September 30, 1975.

IN WITNESS HEREOF, we hereunto attach our signatures this A day of
gl l 19
CITY OF REDMOND, WASHINGTON - NEWSPAPER & MAGAZINE DRIVERS
& CHAUFFEURS LOCAL UNION
2 %r; / NUMBER 763
P : o
YOR ] - /“ S
By &7, R A
ATTEST:
Mjﬁé@/
CITY

APPROVED A$, TO Form,
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APPENDIX "AM
SALARY SCHEDULE

1/1/74 1/1/75
(wage re-

SERGEANT . opener)

Permanent Appointment 1044 /mo.

Probationary Appointment 1006
PATROLMAN

Senior : . 953

1st Class 927

2nd Class 900

3rd Class 873

Recruit (Probationary) 820
CLERK-DISPATCHER LEAD

Permanent Appointment - 657

Probationary Appointment 631 o,
CLERK-DISPATCHER

Grade 1 ) 606

Grade 2 , ‘ . 581

Probationary . ‘ 556

QFF-DUTY COURT APPEARANCE: Officers are compensated for court
appearance when required to appear in court during off-duty hours
at the rate of'$30.00 per month.

DETECTIVES: In addition to base pay, $35.00 per month.

Promotions for probationary employees shall be made after satisfactory
completion of probationary period, normally at the end of six (6) months.
All other promotions within a classification will be made after the
employce has demonstrated proficiency in the previous grade and will
normally be made after twelve (12) months in a grade, except that for
employees on the payroll prior to January 1, 1972, the time period o
normally will be six (6) months. Proficiency will be demonstrated by
passing a qualifying written and/or oral examination.
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L APPENDIX "B"Y
POLICE OFFICERS INVESTIGATION PROCEDURE

Because of the ever-increasing responsibilities and duties required of
police officers in the performance of their duties which of necessity

increase their contact with the general public and could lead to mis-

understandings and questions surrounding the activities of members of
the Police Department, it is mutually required, therefore, that proced-
ures be established in order to provide for full investigation of any
questions arising from contacts and relationships with the public and
also to provide for safeguards in order te protect the police officer in

th

es¢ investigations so’ that the matters can be dealt with in fairness

and in an expeditous manner, the following guidelines are set forth:

a)

b)

c)

d}

An employee of the Redmond Police Department shall bhe entitled
to be advised in writing if he so requests of the particular nature
of the investigation and as to whether he is a witness or a sus-

pect. This information shall be provided prior to interrogation

of the employee and should include names and .addresses or other

information which shall reasonably inform him of the allegation
against the said employee of the Police DPepartment.

s

Interrogations of said Police Depalrtment employees should be at

a reasonable hour; preference for such time of interrogations
should be when the individual is on duty and/or during -the day-
time, provided, however, that the gravity and exigencies of the

investigation shall in all cases control the time of said interro-

:

gation.

All interrogations shall be held at the Redmond Police Station
facility except when this would be impractical. The employees

shall be afforded an opportunity and the necessary facilities to |
contact an attorney prior to commencement of interrogation. The
employee's attorney may be present during the interrogation, but
said attorney shall not be permitted to participate in the interro-
gation. Nothing herein shall in any way restrict the rights of the

attorney to consult with the employee during the process of the
interrogation. )

The interrogation shall be conducted in the most expeditious manner -

consistent with the scope and gravity of the subject matter of the
interrogation and the employee shall at all times be given reasom-

able periods to attend to personal necessities, such as meals,
telephone calls. to his private attorney and rest periods.



e)

£)

g)

The employee shall not be subjected to any profane language nor
threatened with dismissal, transfer or other disciplinary punish-
ment as a guise to obtain the resignation of said employee nor
shall employee be subjected to intimidation in any manner during
the process of interrogation. No promises or rewards shall be
made to the said employee as an inducement to answering ques-
tions.

An employee covered by this Agreement shall not be required to
take or be subjecied to any lie detecfor tests or similar tests as

"a condition of continued employment within the Redmond Police

Department.

Nothing contained in any of the above provisions shall restrict
and/or limit the authority of the Chief of Police in the perform-
ance of his duties and responsibilities as the Chief Administrator

'of the Redmond Police Department.



i

CIiTY OF REDMOND
Cost of Police Department Offer

Direct Costs

1.

Wage Increases: (ovg based on
total payroll)

Total Salaries: {current)

(Actual Wage Schedule attached)

Dental - Teamsters Plan B at
$10.60/employee per month.

Increase in uniform cleaning
allowance =~ (from $50. to

$55./yr.)

Increase in budgeted uniform
upkeep allowance (from $100
to $150/year)

Indirect Costs

1.

One additional holiday
(for a total of ten)

Additional day vacation at
4, 5, &8 years of service,

Ammunition, targets, other

miscellaneous items

Tota! direct and indirect
annual costs

$1,101,/mo.
$13,212./annual

$16, 155, /mo.
$193, 860. /annual

$212./mo.
$2,544, /annual

$1,200. /annual

$1,000

$660, /annual

$660. /annual

negligible

$19,276

3/25/74

6.8%

1.3%

0.6%

0.5%

0.34%

0.34%

?.9%

1.

Other Costs

Weapons for each employee
(est. $150. each for 15
employees)

1.2% (of annual payroll cost)



10.

® - @ 3/25/74

SUMMARY OF OTHER AGREED-UPON PROVISIONS

Addition of Lead-Clerk Dispatcher job title.

Corning Car Plan workweek for patrolmen.

Pay overtime for work over 8 1/4 hours in a 24-hour period. Also clarified language
in the existing overtime section.

Change Callback Provision to provide for employee to leave the job upon completion
of the call-back to work; also to provide pay for reasonable costs for callback of
employee if on vacation and more than 100 miles away from home.

Deletion of Community Service Section. Patrolmen working overtime hours during
Derby Day at straight time will now be compensated according to regular overtime

pay provisions.

Employer will not require doctor's certificate in order to qualify for sick leave pay
until sick leave extends beyond three days.

Employer will provide Clerk Dispatchers with on-duty training in:

a)
b)

Care and custody of prisoners

Booking procedures

Plus off-duty training in:

a)
b)
c)
d)

Basic first aid
Care and use of firearms
Ammunition for target practice

Eight hours every six months in a patrel car

Standby time will be paid at the rate of 15% of regular straight time pay.

Permit handling of grievances on duty time with consent of the Chief of Police.

Employer will provide duty ammunition and target ammunition plus provide targets
and materials for construction of target facilities on City property.



v

11.

12,

o - @ 3/25/74

Employer agreed to establish a Police Officers Investigative Procedure containing
provisions fo serve as guidelines fo be followed in the investigation of questions
which arise concerning police officers in their official contact with the public.

Employer agrees to a three~man. board to be established by the Department to
determine when items of uniform need to be replaced because of "fair wear and
tear" and also to recommend guidelines and regulations governing uniforms worn
by Department employees.
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